THE CITY OF MONTEBELLO INVITES APPLICATIONS

FOR THE POSITION OF:

LATERAL FIREFIGHTER/PARAMEDIC

RECRUITMENT OPEN UNTIL THE NEEDS OF THE DEPARTMENT HAVE BEEN MET

Monthly Salary Range
$4224 - $5396

(56-hour work week)

+15% PARAMEDIC
BONUS

+10% EMT

CERTIFICATION PAY
(ELIGIBLE UPON
SUCCESSFULLY PASSING
PROBATIONARY PERIOD)

THE CITY OF MONTEBELLO
ALSO PAYS THE EMPLOYEES'
CONTRIBUTION TO
THE 3% @ 50 CalPERS FORMULA

Classified
Non-Management Position/

Open Recruitment

Completed application
packets will be accepted
until the needs of the
Department have been
met.

A completed City application
and proof of requirements
must be received by the
Personnel/Risk Management
Office, City Hall, 1600 West
Beverly Blvd., Montebello,
CA 90640

Request an application
package by calling the Job
Line at (323) 887-1380 or
visit our website
www.cityofmontebello.com

Incomplete applications,
faxed applications, and
resumes submitted in lieu of
an application will not be
considered.

THE LATERAL POSITION
The lateral entry Firefighter requires full-time paid employment at a
municipal, state or county fire department for a minimum of three (3)
years and is certified or qualified to be a Los Angeles County
paramedic.

A COMPLETE APPLICATION PACKET MUST INCLUDE THE
FOLLOWING DOCUMENTS:

o A completed City of Montebello employment application

o Picture Identification

o Copy of State Certified Fire Academy Diploma or Firefighter 1
Certificate (or State equivalent if not California)

o Copy of current California State Paramedic License (or State
equivalent if not California)

The City of Montebello will only accept these documents.
Please do not submit your application packets in a folder,
binder, cover, etc. All materials submitted will become
the property of the City of Montebello. The City of
Montebello will not return or make copies of application
materials.

THE POSITION
Under general supervision, the Firefighter/Paramedic responds to fire
alarms and other related requests for emergency assistance;
participates in fire prevention inspections, training activities, public
relations program, station and equipment maintenance; performs
other related work as required.

QUALIFICATION GUIDELINES
Knowledge of: Basic knowledge of methods and principles of fire
suppression, fire investigation, fire prevention, emergency medical
response and hazardous material control.

Ability to: Understand and act in accordance with Departmental policy,
rules and regulations; learn a variety of firefighting, emergency service
and rescue methods, duties and techniques; respond quickly to
emergency situations and work under pressure; assist with fire
inspection and prevention activities; interpret, explain and apply fire
codes and regulations; learn and perform special assignments as
delegated; understand and carry out oral and written directions; meet
established standards of physical endurance and agility; effectively
represent the fire service functions of the Department with the public;
communicate effectively orally and in writing.

Education/Training/Experience: High school graduation or GED is
desirable. Graduation from a State approved fire academy with
Paramedic certification. Full-time paid employment at a municipal,
state or county fire department for a minimum of three (3) years and

is certified or qualified to be a Los Angeles County paramedic.




CITY OF MONTEBELLO

LATERAL FIREFIGHTER/PARAMEDIC

BENEFITS
CalPERS 3% @ 50

City pays employee 9%
contribution to CalPERS

EPMC reported

10% of base pay— Specialist
pay (maintaining requisite
EMT certification) after
completing probationary

period.

7 medical plans available,
including dental & vision
coverage, maximum paid by
City is $1090.00/mo.

Or in lieu of coverage, $350
per month medical incentive

plan
$30,000 term life insurance

Annual leave plan starting at
348 hours of combined

vacation, holiday & sick time

36 hours bereavement leave

per eligible incident

$2,000 per year tuition

reimbursement

Deferred compensation plan

available
Bilingual pay $70/month

Retiree Medical Health
Benefit, up to $625/mo.

Uniform Allowance— $400/

year

Long Term Disability Program

SPECIAL REQUIREMENTS
At time of appointment the successful candidate must have:
e A \Valid California State Class C driver’s license
e A signed Non-Tobacco Use Statement
e Successfully passed all qualifying examinations, the City’s pre-
employment physical, and extensive background check
To successfully pass the Probationary Period you must obtain:
e Los Angeles County Paramedic accreditation
e First Responder certification
o California State Fire Marshal Haz-Mat First Responder Certificate

TESTING AND SELECTION

Applications will be reviewed and the best-qualified applicants will be
invited to take part in the testing process. Candidates may not be
required to take part in the normal entry level examination
process. However, they must pass all other requirements of
the firefighter position including, but not limited to successful
completion of interview, physical ability exam, background
investigation, and medical exam. At the time of appointment,
employee must have proof of authorization to work in the United
States.

Candidates who pass the oral interview will be placed on an eligibility
list which may remain valid for up to one year.

Prior to appointment, candidates must successfully complete all of the
following:

Background Investigation

Medical Evaluation including Drug Screen

A comprehensive investigation is conducted into each candidate’s
background in order to evaluate the candidate’s suitability for the
position. Areas of inquiry may include:

Work History

School Record

Criminal Conduct

Drug and Alcohol Use

Driving Record

Credit History

Special Notices

EOE—Montebello is an affirmative action employer. The City does
not discriminate on the basis of disability. Individuals with disabilities
who require accommodation in the application or testing process, may
be required to provide the Personnel/Risk Management Department,
no later than the filing date, with documentation regarding the need
for accommodation.

The City has implemented a direct deposit system for payroll. All new
employees are required to have a qualified bank or credit union
checking/savings account that will accept the automatic deposit.

The provisions of this bulletin do not constitute a contract expressed
or implied; any provisions contained in this bulletin may be modified
or revoked without notice.



